




LIFE AT AMAG 

AMAG is…

Our Culture
We believe in our employees and work hard to promote a culture in which they are 

able to connect, collaborate and thrive. With accessible leaders who listen to input, 

inclusive teams with a strong sense of purpose, and a nimble operational structure 

that encourages creative thinking, AMAG brings diverse viewpoints, people and 

ideas together to innovate on behalf of patients. 

Our Values

Every day the people at 

AMAG aim higher, 

devoting our passion and 

perseverance to finding 

new and better ways to 

address the unmet 

medical needs of patients 

and families. Join us!
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Passionate about 
Patients & Families 
We are driven to take on 

tough health challenges 

and find solutions for 

individuals with complex 

and underserved 

conditions. In addition to 

providing innovative 

treatments across a range 

of therapeutic areas –

from hematology to 

maternal and women’s 

health – we also offer 

educational and support 

services designed to 

address the lives and 

needs of the people we 

serve.  

Intent on Making a 
Meaningful Impact
Many individuals may face 

barriers that stand in the 

way of receiving the best 

possible treatment and 

care. Whether it is a lack 

of therapeutic options, a 

lack of awareness, or 

social stigmas or 

embarrassment, we work 

to dismantle these barriers 

and provide solutions for 

patients who need our 

help.

Determined to Aim 
Higher
We commit ourselves to 

making a difference for 

patients who have not had 

access to the innovative, 

effective treatments they 

deserve. It’s what drew 

each of us here, and what 

drives us forward. 

Together, we channel our 

skills, passion and 

perseverance into finding 

new and better ways to 

help patients.

Accountable - Every day, we strive to deliver on our commitments to 

each other, our shareholders and the patients and families who benefit 

from our products and services.

Collaborative - We are more effective when we work together. We 

know that patients and families are best supported when we actively 

collaborate with each other, and with the medical experts, healthcare 

providers and advocates.
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AMAG’s greatest 
strength is the 
experience and hard 
work of our employees. 
Their passion and 
teamwork are the 
foundation upon which 
our company is built, 
and the engine that fuels 
our efforts to improve 
the lives and health 
outcomes of the patients 
we serve. 

BILL HEIDEN

PRESIDENT & CHIEF EXECUTIVE 

OFFICER



Service to Our Communities 
At AMAG, we are constantly looking for new ways to strengthen the communities in 

which we live and work. Employees are encouraged to share their knowledge and 

time with community organizations that align with their personal interests and also 

participate in corporate-led volunteer efforts focused on:

• Improving the health and well-being of mothers and babies

• Supporting families and caregivers along their health journey with a loved one

Our Benefits 
We take pride in providing our employees with a supportive environment that 

empowers them to grow and flourish in work and in life. That’s why we make it a 

priority to offer the most comprehensive and competitive benefits package possible, 

designed to help support the financial, physical and overall health of our team and 

their families. 

• Our first-class benefits package offers comprehensive medical, dental and vision 

plans. AMAG covers 100% deductible coverage and coinsurance (medical only).

• Our employees are eligible for 401(k) at the date of hire. We provide a Company 

contribution of 4% of employees base salary throughout the plan year and it is 

100% vested immediately.

• All employees are eligible to receive an annual long-term incentive award (equity 

and/or cash). Additionally, our Employee Stock Purchase Program enables 

employees to purchase AMAG common stock at a 15% discount off the market 

price.

• Our employee referral program offers referral bonuses for regular, full-time 

placements. 

For more information including summary plan descriptions, speak with a Human 

Resources Representative. These benefits may be modified at any time by AMAG in 

its sole discretion.
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Transparent - We are open and honest. We understand that 

proactively sharing knowledge and information enables us to build 

trust with each other and the patients and families we serve.

Sense of Urgency - We won’t rest. We give our all. We push, and 

then we push further to exceed our goals and respond to the needs of 

patients and families along their path to health.

Results Focused - We aim higher in everything we do. It’s in our 

DNA, and it inspires us to reach beyond our business goals and 

exceed the expectations of patients and families. 

Come ‘Aim Higher’ with Us
Find your fit at www.amagpharma.com/working-at-amag
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ALLIANCE FOR ADVANCING 
WOMEN’S HEALTH 

Breaking Down Barriers in Sexual Health 

A culture of discomfort around women’s sexual health has created barriers to having 

an open dialogue about women’s sexual health concerns. This discomfort is 

underpinned by long-standing stigmas and cultural norms that often stand in the way 

of adequately addressing these concerns in the clinical setting.i

Many factors have contributed to this culture of discomfort – from patients’ lack of 

awareness that their symptoms can be treated, to healthcare professionals’ lack of 

time or training to address women’s’ sexual health concerns, to a general unease 

about women’s sexual health among all parties.ii

As part of our commitment to normalize women’s sexual health and promote a 

culture of openness between women and their clinicians, AMAG helped to establish 

a new collaborative initiative called The Alliance for Advancing Women’s Health 

(AAWH) (www.advancingwomenshealth.org/).iii

About AAWH

Launched in 2018, AAWH seeks to improve outcomes for women’s sexual health by 

helping to break down the barriers that stand in the way of better conversations and 

optimal care. Members include representatives from leading women’s health and 

sexual health organizations who are volunteering their time and expertise to help 

advance women’s sexual health. 

AAWH members seek to promote a culture of openness that empowers women with 

information to seek better sexual healthcare. In 2018, AAWH members collaborated 

on a consensus paper entitled Female Sexual Health: Barriers to Optimal Outcomes 

and a Roadmap for Improved Patient–Clinician Communications. Published in 

February 2019 in the Journal of Women’s Health, the paper explored how cultural 

norms and stigma, patient misunderstandings and misperceptions, and limited 

clinical training and time constraints continue to inhibit open conversations about 

sexual health between clinicians and patients. In addition to the consensus paper, 

AAWH also collaborates on initiatives that work to engage women to advocate for 

their sexual health and improve clinical interaction – or the discussion between the 

patient and their clinician – by elevating awareness and advancing healthcare 

professional education and training.

AAWH member 

organizations work 

together to break down 

the barriers that hinder 

conversations about 

sexual health between 

women and their 

clinicians.

Visit the AAWH website 

for more information: 

www.advancingwomens

health.org
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i. https://www.acog.org/-/media/Committee-Opinions/Committee-on-Gynecologic-

Practice/co706.pdf?dmc=1&ts=20170622T2023485662

ii. Ibid. 

iii. The Alliance for Advancing Women’s Health is a coalition convened by AMAG Pharmaceuticals, Inc.
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http://www.advancingwomenshealth.org/
https://www.liebertpub.com/doi/10.1089/jwh.2018.7352
http://www.advancingwomenshealth.org/
https://www.acog.org/-/media/Committee-Opinions/Committee-on-Gynecologic-Practice/co706.pdf?dmc=1&ts=20170622T2023485662


BUILDING STRONG 
RELATIONSHIPS AND 
COMMUNITIES

Strategic Partnership with March of Dimes

The health of mothers and babies is critical to the overall health of our communities. 

As part of our efforts to help families and communities thrive, AMAG has embarked 

on a strategic corporate partnership with March of Dimes focused on our shared 

commitment to improve maternal health and birth outcomes, and reduce health 

inequities.

About the 2019 Partnership
Through this partnership, AMAG participates in the March of Dimes Prematurity 

Campaign Collaborative and supports the expansion of the Supportive Pregnancy 

Care program (SPC).

The Prematurity Campaign Collaborative aims to achieve health equity and 

demonstrated improvements in preterm birth outcomes. AMAG contributes to the 

Collaborative in areas related to maternal and infant health equity, drawing on our 

expertise in maternal health and standing collaborations with experts and clinicians 

to address this issue. 

Additionally, AMAG’s financial support of the SPC, an innovative group prenatal care 

program, is aimed at creating nine additional group prenatal care programs in site 

locations throughout the country in 2019. SPC seeks to improve health outcomes for 

mothers and babies by supplementing traditional medical care with social support, 

health education and skill-building in a group setting with a team of clinicians. 

Each year AMAG 

employees participate in 

March of Dimes’ annual 

March for Babies as part 

of our effort to fight for 

healthy families and build 

a brighter future in the 

communities in which we 

live and work.

Together AMAG and March of Dimes 
are working to improve maternal 
health and birth outcomes and 
reduce health inequities.

“The work of our 
Prematurity Campaign 
Collaborative and 
Supportive Pregnancy 
Care program are focused 
on helping families and 
communities thrive. With 
support from AMAG 
Pharmaceuticals, we are 
able to make even greater 
progress on improving 
health equity and access 
to comprehensive prenatal 
care, which can have a 
substantial impact on 
pregnancy and birth 
outcomes, as well as 
overall community health.”

STACEY D. STEWART
PRESIDENT | MARCH OF DIMES
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MATERNAL AND INFANT 
HEALTH INEQUITIES

Addressing Barriers to Better Maternal & Infant Health

Health inequities remain one of the most intractable barriers to better health for 

many mothers, newborns and families in the United States, particularly among 

African-American women.i AMAG is passionate about raising awareness of this 

important issue and remains committed to working in collaboration with healthcare 

leaders to promote greater health equity.

As part of this commitment, AMAG has partnered with leading maternal health 

experts and organizations to help identify and address barriers to better health for 

mothers and babies in the United States.

Maternal and Infant Health Inequities Working Group 

Convened by AMAG in 2016, the Working Group brought together leaders in 

maternal and infant health to help reduce health inequities and improve the health of 

mothers and babies in communities across the nation. The Working Group 

conducted research to help clinicians communicate more effectively with African-

American women about risks for preterm birth and steps they can take. This group 

has also supported the creation of the Pregnancy and Baby Health Clearinghouse 

(www.pregnancyandbabyhealth.com),ii a free, online tool housing resources that 

support women and their babies, including minority women and women in low-

income households. The site connects community health leaders to relevant data, 

successful program examples and experts across the country to help develop or 

enhance educational and social support services.

March of Dimes

AMAG and March of Dimes are working together through a strategic corporate 

partnership to improve maternal health and birth outcomes and reduce health 

inequities. As part of this partnership, AMAG: 

• Participates in the Prematurity Campaign Collaborative, which aims to achieve 

health equity and demonstrated improvement in preterm birth outcomes. 

• Provides financial support for the Supportive Pregnancy Care (SPC) program, 

an innovative group prenatal care program that supplements traditional medical 

care with social support, health education and skill-building in a group setting with 

a team of clinicians. 

• Supports the development of the curriculum for an Implicit Bias Training 

Module to help health professionals identify and overcome unconscious 

associations or assumptions that could lead to an inaccurate evaluation of a 

patient on the basis of characteristics such as race or gender.
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i. http://www.astho.org/Programs/Health-Equity/Maternal-and-Infant-Disparities-Issue-Brief/
ii. Made possible with support from AMAG Pharmaceuticals, Inc.

As part of commitment to 

improve maternal health 

and birth outcomes and 

reduce health inequities, 

AMAG has embarked on a 

strategic corporate 

partnership with March of 

Dimes.

Together with experts in the 

Maternal and Infant Health 

Inequities Working Group, 

AMAG has contributed to 

helping clinicians better 

address the health needs of 

minority and low-income 

women and their babies. 

© 2019 AMAG Pharmaceuticals, Inc. All rights reserved.



OUR PORTFOLIO AT A 
GLANCE

Please see full Prescribing 

Information at vyleesi.com, 

makena.com and

Intrarosa.com

1

PHASE 1 PHASE 2 PHASE 3
Regulatory 

Review
Approved/
Marketed

Ciraparantagi

Feraheme® 
(ferumoxytol injection) 
Please see full Prescribing 
Information including Boxed 
Warning at Feraheme.com

AMAG-423
Digoxin Immune Fab 
(ovine)i

Vyleesi®
(bremelanotide injection)

Intrarosa® 
(prasterone)

Makena® 
(hydroxyprogesterone 
caproate injection)

Hematology
Women’s Health

i. In clinical development; safety and efficacy of the product candidate has not been established.

INTRAROSA is a registered trademark of Endoceutics, Inc. All other marks are owned by AMAG Pharmaceuticals, Inc. or its 
subsidiaries. 

As of November 2019
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http://vyleesi.com/
http://www.makena.com/
http://www.intrarosa.com/
http://www.feraheme.com/


www.amagpharma.com
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